Come join one of the nation’s
fastest-growing electrical distributors!

Over 125 Locations

Est. 1972

Elliott Electric Supply
WAGES, COMMISSIONS AND PAY PERIODS
$
$
$

We offer competitive wages and the best commission plans in
the industry.
We Direct Deposit your pay to your bank, or even to a money
card if you’re between banks at the moment. This lets us
ensure that your pay will be available to you on the actual pay
date.
Hourly employees are paid weekly on Wednesday of the
following week (or on Tuesday if a payday falls on a holiday).
Salary employees are paid on the 10th and 25th day of each
month.

HEALTH AND LIFE INSURANCE
We offer the following health insurance benefits via PRE-TAX
deduction:
-

Nationwide coverage through Blue Cross Blue Shield of Texas
Co-pays for office visits and emergency room visits
Prescription drug card with co-payment
Allowances for doctor visits for preventive care.

(*Dependent medical coverage is available for immediate family in accordance
with the Affordable Care Act.)

In addition, we offer:
 Life and accidental death and dismemberment insurance.
 Workers’ Compensation Insurance for employees injured at
work.

PAID TIME OFF AND RETIREMENT PLAN CONTRIBUTIONS
Paid Time Off
 Paid vacation days of up to 4.5 days the first (partial) year to
a full 20 days after 15 years of service.
 6 paid holidays for all full time employees.
 Up to four paid personal days per year.
Retirement Contributions
 50% contribution match (up to 6% of employee’s
contribution) by the company to your 401k plan.

The policies and beneﬁts in this handbook are for your information and do not constitute terms or a contract of
employment between you and Elliott Electric Supply. The electronic version of this handbook found on the Elliott
Electric Supply Intranet takes precedence over all other versions.

Elliott Electric Supply
CAREER DEVELOPMENT
Elliott Electric Supply wants to be a leader in the electrical industry, not a follower. We offer
our own online training program, instructor-led training courses and continual on-the-job
learning opportunities. In addition, we offer the following educational benefits.
Continuing Education Assistance
Elliott Electric Supply has a tuition reimbursement plan available to
full time employees who want to continue their education. Both
individual development programs (including trade schools) and
college degree programs are eligible for this benefit. (Proof of
satisfactory course completion is required before reimbursement is
made.)
Product Knowledge Bonus
Elliott Electric Supply will purchase the materials for and pay a
cash bonus to those who complete modules from the NAED’s
Electrical Products Education Course (EPEC). Graduates of the
entire course may receive a total of $1,750 in bonus money.

COMMITMENT TO EQUAL OPPORTUNITIES
Opportunity comes quickly in a growing company. We try to
promote from within whenever possible, and we select, train and
promote on the basis of merit alone. The services you render our
customers and your fellow employees are the only factors in
determining your future with us.
Elliott Electric Supply is also committed to complying fully with the
Americans with Disabilities Act (ADA). We conduct all our
employment practices and activities on a non-discriminatory basis.
We do not tolerate discrimination of any kind. It is against the law,
against our beliefs and bad for business.

PROFESSIONAL IMAGE
Our code requires that employees project a professional image.
Store employees are provided uniforms to wear, and non-store
positions may wear either uniforms or business casual dress in
accordance with our Dress Code.

APPLY AT: WWW.ELLIOTTELECTRIC.COM/KIOSK/MAIN.ASPX
The policies and beneﬁts in this handbook are for your information and do not constitute terms or a contract of
employment between you and Elliott Electric Supply. The electronic version of this handbook found on the Elliott
Electric Supply Intranet takes precedence over all other versions.

At Elliott Electric Supply, we pride ourselves in being a company that stands
apart from the rest, not just because of our commanding business presence
throughout the southern states, but because of our history of remarkable
growth. By expanding our existing markets, opening new stores, and acquiring
new branches, we’ve made a tradition of growing by at least 15% annually.
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Since our beginning in 1972, Elliott Electric Supply has performed at a
compound growth rate of 20%. This pattern of growth is an exciting challenge
and an opportunity for all of us on this team. What’s more, profits are
re-invested to support this growth.
That’s why we have new, promising positions becoming available every day. The
careers we offer are founded on our history of success, and the people we hire
take joy in knowing that they are invested in the same bright future.

The policies and benefits disclosed in this brochure are for your information only and do not constitute an
offer or contract of employment between you and Elliott Electric Supply. The electronic version of these
policies found on the Elliott Electric Supply Intranet takes precedence over all other versions.

